‘ Are you ready to embrace

e S COURAGEQUS LEADERSHIP

CONSULTING by partnering with the world’s premier courage- building firm?

ABOUT COURAGEQUS _WE —

LEADERSH”) Being a courageous leader means you've got to render decisions that provoke disagreement.
You've got to be candid in order to foster development. Above all, you've got to persevere
through hardship and adversity. How? By using our trio of strikingly effective development tools:
The Leadership Needs Assessment, The Courageous Leadership Workshop/Retreat, and The
Executive Coaching Program.

The magic happens outside your comfort zone —
where leaders dare to venture. When you're
ready to take the next step and transcend your
own expectations, we're here to show you the

way towards Courageous Leadership. WE

OUR COURAGEQUS

Your organization’s culture is different. You don’t need a canned program. You need someone to

(I. | ENTS |N (LU DE be in the trenches with you every step of the way, customizing Courageous Leadership tools to

Accenture meet the specifics of your team and your goals. You've come to the right place.
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Hugo Boss

Saks Fifth Avenue The entire organization is transformed for the better when everyone is showing up to work each

Walsh Construction day with more courage. That's why we don’t stop with developing the corner office. Qur
Courageous Leadership Train-the-Trainer and Leadership Development for Emerging Leaders

OUR TRAININ G PROGRAM and Successors Programs will ensure that your team will continue to dominate long after today’s

roster is a highlight for the history books.

Pamela Booker, Senior Director of Learning and Development, Saks Fifth Avenue

Available at wiley.com/go/courage
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